



Course Registration | Fall 2019Voucher #
Northern Vermont University

Last Name:	   First Name:	 Middle Initial:	    ID#:	


Date of Birth: 	/	/  	

Sex:   Male  Female      Email Address:   	


Phone:	 Cell or other phone: 	

Street Address:	 City/Town:	    State:	   ZIP:  	

Name of High School:  	

Are you a Vermont resident?  Yes  No	 Have you maintained your residence in Vermont for the past 12 months?   Yes    No

Are you attending or have you previously attended Northern Vermont University?   Yes    No


IF YES:   Please note when:	   	

Check here if your name and/or address has changed since last enrollment: 


Course Selection   (NOTE: 1000- to 2000-level courses ONLY)

	Course # or Discipline
	Course Title
	Grade Option
Grade / PF / Audit
	# Credits
	Instructor’s Signature 
(required only if course is full)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



	Tuition & Fees	# Credits you are taking:	x $276:
	$

	Discounted Tuition Rate for                                                                    + Registration Fee:
DUAL ENROLLMENT students: $276 per credit
	WAIVED

	             + Laboratory/Studio Fees 
                                    if applicable:
Registration Fee: $62 per semester	(see course comments):
	

	Total Due:
	$


I have read and understand the policies on the back.

Student’s Signature:	Date:   	

Parent/Legal Guardian’s Signature:	Date:   	


Admissions Office | 337 College Hill, Johnson, VT 05656 | Admissions@northernvermont.edu | 802-635-2356 or 800-635-2356

DUAL ENROLLMENT  Contact: Joye Lyon, joye.lyon@jsc.edu | 802-635-1218 | fax: 802-635-1230	


DRUG-FREE SCHOOLS AND COMMUNITIES ACT


The U.S. Drug-Free Schools and Communities Act prohibits the unlawful possession, use
or distribution of illicit drugs and alcohol on public property. Northern Vermont University supports this law and enforces these policies:

Unlawful possession, use, or distribution of illicit drugs and alcohol by students and employees on NVU property 
or as part of any school activity 
is prohibited.



Students and employees who violate this policy will be disciplined by the college. 
Such discipline may include the successful completion of an appropriate rehabilitation program, expulsion from college, termination of employment and/or referral to proper legal authorities for prosecution.

In addition, violations may result in punishment under state or federal law, including fines or incarceration.


While the college does not provide formal counseling, treatment or rehabilitation programs for alcohol or drug abuse during the summer term, we can provide information about available programs upon request and in strict confidence during the summer term.

For questions regarding this 
policy, please contact the 
Dean of Students.

NON-DISCRIMINATION & PREVENTION OF HARASSMENT 
AND RELATED UNPROFESSIONAL CONDUCT



Northern Vermont University does not discriminate on the basis of race, color, creed, ancestry, ethnicity, national origin, place of birth, sex, sexual orientation, gender identity, disability, age, veteran status, marital status, or any other status protected by law. 

NVU considers the harassment of persons on the basis of these categories as a form of discrimination that will not be tolerated. 

In addition, inappropriate sexual relations between staff and students are prohibited, even if they do not rise to the level of sexual harassment. 

Further, in accordance with Vermont law, NVU does not discriminate against any person who is known to have a positive HIV-related blood test.

NVU adheres to this policy in all matters, including the application process for admissions or employment, in academic and residential programs, in employment practices and policies, in scholarship and loan programs, in athletics programs, and in all other programs and facilities

NVU is an equal opportunity employer.

This statement is adapted from Policy 311 of the Vermont State College’s Policies & Procedures Manual, which is available online at www.vsc.edu. 

Please direct questions or concerns about discrimination, harassment or related unprofessional conduct in violation of any state or federal law or VSC Policy 311 to the Dean of Administration. 

To request accommodations for admission, contact Academic Support Services at 802-635-1264. 

To request accommodations for employment, contact Human Relations at 802-635-1392.
